MONMOUTH COUNTY MOSQUITO
EXTERMINATION COMMISSION
P OBOX 162

EATONTOWN N 7724 APPLICATION FOR EMPLOYMENT
COUNTY OF MONMOUTH

The County of Monmouth is an Equal Opportunity Employer and does not discriminate on the basis of race, color, national origin, gender, religion, age, marital status
or disabilty in employment. Applicants requiring reasonable accommodations to the application and/or interview process should notify a representative of the
Personnel Department. Resumes are not accepted in lieu of applications

PRINT ININKORTYPE. Last Name First Middle initial Social Security #

Permanent Residence/Number & Street/Apt # Town County “State Zip Code
(P.O. Box not acceptable) ’

Home Phone Cell Phone/Beeper Work Phone (Optional)  Contact at work YES [J NO [

Mailing Address (if different from above address)

List any other names used if different from name given above:

Are you at least 18 years of age? Oycs [ NO

List exact position or type of work for which you wish to apply:

Salary range required: Date of Application:
Type of employment desired: (] Full-Time  If shift work, circle one: 1% 2™ 3
Part-Time (Indicate availability) [ Momings [] Aftemoons [] Evenings [_] Temporary

How did you leam about the position? [ ] County Employee  [] Job Fair [ ] Newspaper

(name)

[ internet Job Posting  [] Civil Service Exam O other

Have you ever been employed by the County of Monmouth? [ JYES [ NO
If YES give Dates: From: To: Department Title

Reason for separation:

FOR DRIVER APPLICANTS:
Current Driver's License # (if required for position)

(State) (Number)
Do you have a valid Commercial Driver's License? [ ] YES [ NO
Class Endorsements




Are you a veteran? CJyes [ NO
Are you the surviving spouse of a veteran? dyes [ NO
Are you curmently authorized to work in the United States? (Jyes [ NO
(Legal proof of authorization to work in the U.S. is required if offered employment)
Are you related to anyone in our employ (past or present?) (Jyes [ NO
if YES, Name: Relationship:
Applicants are required to provide proof of diploma, degree, transcript, licenses, and certifications if
required of position.  Did you graduate from high school or receive a GED? Oyes [ NO
High School
(School)
(Address)
Undergraduate College/University. Did you graduate? [dyes [ NO Degree:

Minor:

No. of credits:
(School)
(Address)
Graduate School. Did you graduate? [(Jyes [ NO Degree:

Minor:

No. of credits:
(School)
(Address)
Technical, Vocational/Business. Did you graduate? (Jyes [ NO

List Courses:

(School)
(Address)

Licemse/Certification ~ Issuing Authority

if a license, certificate, or other authorization is required for the position for which you are apgl'xl_ng__, complebethe following:

L Tvpe : . (State/Other Authority) L ‘H’;.._. i1 Sy

Special Training /Skills/Qualifications: List all job related training, skills and equipment you can use, or individual capabilities you
possess. i.e. Printing/Graphics and/or computer equipment and types of software and hardware programs.

Typing Skills: If required of this position (Approximate wpm)?



The'information you supply will be the ofﬁc:al record of ydur employment history.

1. Include ALL employment. Begin with your curent or last position. If needed, attach a separate sheet

2. EMPLOYER ADDRESSES MUST BE COMPLETE WITH MAILING ADDRESSES, INCLUDING ZiP CODE.

FAY WE CONTACT YOUR PRESENT EMPLOYER? [ JYES [] RO

Present/Previous Empioyer Dates Employed Title Final Salary
Address City State Zip Code
Summary of Experience:

Supervisor's Name Tetephone No.

Reason for Leaving (Be specific)

Previous Employer | Dates Employed Title Final Salary
Address g City State Zip Code
Summary of Experience:

Supervisor's Name Telephone No.

Reason for Leaving (Be specific)

Previous Employer Dates Employed Title Final Salary
Address City State Zip Code
Summary of Experience:

Supervisor's Name Telephone No.

Reason for Leaving (Be specific)

Have you ever been terminated from a position? dyes [ NO Employer.

Explain:




PERSONAL REFERENCES
Do not use relatives as references.
Business or Years
Name Full Address Telephone Occupation Known

1.

2.

3.

LEGAL HISTORY

Have you ever been convicted of a crime that has not been expunged by the Courts? LlJyEs [ NO

This question refers to instances where you have been convicted, pled guilty, or paid a fine. This includes a conviction for
any disorderly persons offense, petty disorderly offense (such as shopiifting), or any motor vehicle violations (such as drunk
driving, death by auto, other than a parking ticket).

If your answer is “Yes”, give the date and nature of each offense, the name and location of the court, and the disposition of the
case.

A conviction will not necessarily preclude you from employment, unless the nature of the conviction relates adversely to the position.
A false statement or omission will disqualify you from employment. ATTN: Sheriff's Officer, Comrection Officer, Juvenile Detention
Officer or other law enforcement applicants: You are required to disclose all arrests, convictions and expungements.

Date and Nature of Charge(s):

Name and Location of Court:

Disposition:

SUBSTANCE ABUSE POLICY
The County of Monmouth requires all offers of employment extended to applicants whose job duties require that they hold a
Commercial Drivers License including the performance of safety sensitive functions as defined by Federal Highway Administration
and Federal Transit Administration, Department of Transportation regulations, be conditioned on the applicant's ability to pass a
Department of Transportation mandated physical examination which includes a drug screen. This shall also apply to transferred
employees, former employees retuming to County service via re-employment lists, interim or temporary employees, whose job
duties required a CDL. Failure to pass pre-employment screening will result in withdrawal of a conditional offer of employment.
Refusal to sign the appropriate release and consent forms for testing, or any failure to provide a valid specimen for testing will be
regarded as a failed test, thereby rendering the applicant disqualified for employment.

if an applicant has aﬁy questions regarding this Policy, additional information may be requested from the Personnel Department of
the County of Monmouth.

PLEASE READ THE FOLLOWING STATEMENT CAREFULLY AND INDICATE YOUR UNDERSTANDING
AND ACCEPTANCE BY SIGNING BELOW. '

I certify that all the information provided by me in connection with my application is true and complete. | understand that any
misstatement, falsification or omission of information shall be grounds for refusal to hire or if hired, termination. | understand that as
a condition of employment, | will be required to provide legal proof of authorization to work in the U.S. | authorize the County of
Monmouth to contact any of the persons or organizations referenced in this application. | authorize the references to give the
County of Monmouth all information conceming my previous employment, education, or any other pertinent information they might
have with regard to any of the subjects covered by this application.

SIGNATURE DATE ' Rev9/01



